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We strive to create an environment where talent is 
recognized, job satisfaction is valued and our employees 
can effectively use their skills to provide high-quality 
care and services.

Delivering care to all of our neighbors, regardless of their 
ability to pay, is foundational to our mission and our 
commitment to our community.

We are proud to be a leader in our region, and our 
dedication to ensuring fiscal responsibility extends both 
to our hospital and to our community.

UP Health System – Portage is driven by our mission of making communities 
healthier.® We are dedicated to providing high-quality care close to home and 
investing in our region’s overall well-being. Our teams are committed to embodying 
our core values and improving the health of all those we serve. We feel privileged 
to be part of this community, and we take seriously the role we play in providing 
compassionate, accessible care to patients and their families. 

With the support of Lifepoint Health and community partners like you, we continue 
to advance our mission and create places where people choose to come for 
healthcare, physicians and providers want to practice and employees want to work. 
We look forward to further enhancing how we serve our neighbors today and for 
generations to come. Thank you.

UPHealthSystem.com
500 Campus Drive, Hancock, Michigan 49930

906.483.1000

Inviting the best possible providers into our community 
and supporting them is essential to ensuring access 
to high-quality care. This year, we added providers in 
express care and anesthesiology. 

By continually investing in our facilities, we’re helping 
to ensure that we continue to meet our community’s 
healthcare needs. This year’s investments included  
an MRI replacement and renovations to both our 
Emergency Department and Pharmacy.

Added three employed providers

Made more than $5.8 million in 
capital improvements

Distributed a payroll of $43,290,578 
to approximately 595 employees

Donated nearly $5.4 million in 
services to those in need

Paid $6,624,214 in taxes

https://www.uphealthsystem.com/


Sponsorships and Donations
It was our pleasure to be able to support 
the following activities and organizations 
during the past year:

• Bridgefest
• Calumet Lions Club
• Copper Island Academy CPR Program
• Hancock Police Student Mentor Program
• Houghton County Fair
• Keweenaw Chain Drive
• Keweenaw Chamber of Commerce Golf Outing
• Omega House
• The Copper Dog
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Lifepoint Health National Quality Leader 
designation recognizes hospitals that have 
excelled in leadership, performance improvement, 
culture and patient and family engagement, and 
have the capacity to continuously measure and 
improve what they do.

Charity care and other uncompensated care includes charity care, uninsured discounts and uncompensated care. Physician recruitment costs include recruitment 
costs and support of new physicians’ initial practice establishment in the community. Payroll includes consolidated salaries, wages, benefits and contract labor 
costs. Capital investments include facility expansions/renovations, equipment purchases, technology replacement, information technology additions/updates and 
routine facility upkeep and maintenance. All references to “Lifepoint,” “Lifepoint Health” or the “Company” used in this release refer to subsidiaries of Lifepoint 
Health, Inc.

Our hospital is part of Lifepoint Health®, a leading provider of healthcare that serves patients, clinicians, communities and partner organizations across the 
healthcare continuum. Driven by a mission of making communities healthier®, the company has a growing diversified healthcare delivery network comprised of over 
50,000 dedicated employees, 60 community hospital campuses, 41 rehabilitation hospitals, 23 behavioral health hospitals and over 250 additional sites of care, 
including acute rehabilitation units, outpatient centers and post-acute care facilities. More information about Lifepoint can be found at LifepointHealth.net.
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Economic Impact
Charity and other  $5,351,001
uncompensated care
(includes charity care, uninsured 
discounts and uncompensated care)

Community benefit programs $297,393 
Professional development $97,383
Tuition reimbursement $96,867
Community health services $22,242
Physician recruitment $80,902

Taxes paid $6,624,214
Property and other taxes $1,426,831
Provider taxes $2,432,683
Payroll taxes $2,514,913 
Sales taxes $249,787

2023 Total
$12,272,609

Dr. Goodwin volunteered for the 
“Dunk a Doctor” fundraising booth 
during the Health and Safety Fair. 

UP Health System – Portage had 100 people participate in the 
2023 Bridgefest Parade.

UP Health System – Portage 
employees participated in the 

Keweenaw Color Run.

http://LifepointHealth.net

